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SECTION 1.1:4-H NS MISSION STATE MENT
Updated November 16, 2024

4-H Nova Scotia fosters youth leadership through hands-on learning experiences in communities across

Nova Scotia.

SECTION 1.2: 4 -H NOV A SCOTIA GLOSSARY OF

TERMS

Term

Definition

4-H Canada

The national governing body for 4-H in Canada. National staff handle the
planning, implementation, and management of national programs, events,
campaigns, scholarships, grants, and more. 4-H Canada provides: leadership
& sub-committees, branding, national resource network, national
opportunities for Nova Scotia 4-H members and volunteers.

4-H Club

An organized group of Nova Scotia Youth, age 7 to 21, registered with the 4-
H Nova Scotia program who meet to complete a 4-H project(s) and develop
communication, citizenship and group skills with the support of a minimum
of one (1) Trained Leader at least one (1) additional Trained Leader and/or
Screened Volunteer.

4-H Club Year

The official 4-H year in Nova Scotia is from December 1 to November 30,

4-H Family

Collective description of the contributing participants in the 4-H Nova
Scotia program and includes the clubs, councils, leaders, members, sponsors
and volunteers

4-H Member

The 4-H Nova Scotia program is open to youth who have reached their ninth
birthday and have not reached their twenty-first birthday on or before
January 1st of the current club year. Members must complete the basic
member expectations to receive credit for the 4-H year and be eligible to
attend provincial programs. Members in Good Standing have paid their
current year's membership fee and abide by they expectations outlined in
the Code of Conduct.

4-H Motto

“Learn to do by Doing”

4-H Nova Scotia

The governing body of 4-H in Nova Scotia. 4-H Nova Scotia consists of a
Board of Directors who oversee governance of the 4-H program. 4-H Nova
Scotia (registered name) is a registered charitable organization under the
federal Income Tax Act, operating in Nova Scotia under the Registry of Joint
Stock Companies.

4-H Nova Scotia Board
of Directors (Updated
November 16, 2024)

Consists of volunteers and staff (ex-officio) representing all regions in Nova
Scotia. The Board appoints committees of 4-H volunteers, members, and
staff to assist, coordinate, and implement programs as required throughout
the year. The board consists of a Chair, Vice-Chair, Treasurer, Secretary, up
to six (6) Directors and a Youth Advisory Committee member.
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4-H Pillars

Four areas of skill development: Community Engagement and
communications, The Environment and Healthy Living, Science and
Technology, Sustainable Agriculture and Food Security.

4-H Project

Planned work in an area of interest to the 4-H member, guided by a project
leader, aimed at objectives that can be attained and measured, and
summarized on record sheets. There is a designated list of official 4-H Nova
Scotia projects. New projects are introduced on a trial basis and later are
granted official project status if warranted. An official project is one with 15
project completions in at least 3 counties each year in a two-year period.

4-H Staff

Paid employees of 4-H Nova Scotia.

4-H Trained Leader

A volunteer adult who is nineteen (19) or over who is registered with the 4-
H Nova Scotia program through a registered 4-H club or recognized 4-H
council. This individual has a designated position in a club or council and has
been approved through the 4-H Nova Scotia leader screening and training
process. Trained Leaders are responsible for ensuring Youth Safety at 4-H in
Canada Policies are followed.

Achievement Day

An opportunity to celebrate and show what the members have learned over
the course of the project. Each project will be evaluated according to the
standards for the project, with consideration to age and level of experience.
A first second or third place ribbon will be given based on that evaluation.
At Achievement Day, project work will receive a written or verbal
evaluation. Participation in the club's achievement day is a basic member
expectation.

Ambassadors Youth Representatives for 4-H Nova Scotia. They are selected via
competition at County, Regional or Provincial Level.
Cloverbud Members who are 7-8 years old as of January 1% of the year registered.

Cloverbuds can take part in all aspects of the 4-H program except for
competitions.

Communications

Refers to the development of public speaking skills. Members can prepare
and deliver a speech or a demonstration. Communications Rallies
(competitions) take place at the club, county, regional and provincial levels

County Council

County Councils are open to all leaders and senior 4-H members. The
function of the council is to plan and carry out county level competitions and
activities.

County Show

A competition where projects are evaluated by judges and ranked against
other projects entered. Top placing projects can advance to Provincial Show
by qualifying at these events.

General 4-H Leader

The registered 4-H trained leader responsible to lead the 4-H club through
its organizational components including registration, communications
rallies, achievement day and general meetings. Many clubs have more than
one general leader who share responsibilities.

Inactive Leader or

Person(s) who are no longer participating because their screening or

Volunteer training has expired. Inactive leaders and volunteers are not permitted to
meet with youth, no longer have access to 4-H resources or receive
recognition for tenure of service.

Judging Teaches members to evaluate the quality of items and rank them in order of

preference. They then orally communicate their placing and reasoning.
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Life Skills Projects

Involve learning hands on skills which do not involve animals.

Livestock Projects

Involve learning about animal husbandry, judging and showmanship.

Members Voice

A Committee of the 4-H NS Board of Directors. Members from each county
sit on this committee which is Chaired by the 4-H Canada Youth Advisory
Council Member from Nova Scotia. This committee works to bring opinions
of youth members to the Board of Directors.

Newsletters

Official Overview of each project including project requirements, provincial
show class list, and safety precautions.

Position of Trust

'Position of trust' is a legal term that refers to certain roles and settings
where an adult has regular and direct contact with children. Any adults in
the 4-H program in regular and direct contact with members must register
as a volunteer and complete screening.

Project Completion

Members are evaluated on Project Work (project outcomes and record
sheet), and participation in Communication, Judging, and Club Contribution
components at Achievement Day. Gold completion is project work plus all
three components, silver completion is project work plus two components
and green completion is project work plus one component.

Project Meetings

Project Leaders host project meetings for members to learn hands on skills.
These meetings vary in frequency depending on the needs of the club and
availability of volunteers.

Record Sheets

Documents filled out by members to record what they have learned
throughout the project, steps taken, and expenses incurred. These reports
are due on or before Achievement Day.

Regional Program
Coordinator (RPC)

4-H NS Staff members who support volunteers, leaders, members, 4-H
families, and community partners within their assigned region.

Rule of Two

4-H Nova Scotia adheres to the best practice of two screened adults, one of
whom must be a trained leader being present during any in-person or online
contact between 4-H leadership and members.

Screened Volunteer

An adult who is nineteen (19) of age or older who provides assistance
without pay in support of 4-H activities. Volunteers must register with their
club annually and complete screening. Volunteers can contribute to the
Rule of Two.

Trail Shop

4-H NS branded merchandise shop. 4-H swag can be purchased online
throughout the year, at the Provincial 4-H office or at Provincial events.
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SECTION 1.3 GOVERNANCE MODEL

Structure of 4-H Nova Scotia

DID YOU KNOW? In September 2020, the Province of Nova Scotia and the Nova Scotia 4-H Council
transferred the responsibility for the delivery of the 4-H Program in Nova Scotia to the non-profit
organization, 4-H Nova Scotia. 4-H Nova Scotia is an accredited organization through 4-H Canada.

Use this document for support on responsibilities and information, and guidance on who the CANADA
appropriate contact is for your questions about the 4-H Program. 4-H Nova Scotia
Board of Directors
The Board of Directors of 4-H Nova Scotia is a group of Executive Director

elected Trained Leaders that follow a non-profit governance
board model. The Board is led by a President, and has an
executive consisting of a President, Vice President,
Secretary, and Treasurer. Directors are elected annually at
the Annual General Meeting in November. Directors support
policy and sit on Committees.

The Executive Director is a non-voting member of the Board of
Directors, and is responsible for the operations of the
organization, including overseeing all staff members. The
Executive Director is the liaison between the Board of
Directors, the staff, and the 4-H community (consisting of
members, leaders, and volunteers).

Operations Team

The Operations Team is responsible for ensuring the delivery
of provincial events, implementation of provincial palicy
(including 4-H Canada’s Youth Safety policies), volunteer

Clubs support, and sustainable operations of the organization.
Clubs are the foundation of the organization. Regional Program Coordinator Team
Clubs consist of a General Leader(s), Project The Regional Team are based across the province, they are
Leader(s), Volunteers and members. A Club responsible for communication between their respective
comes together to represent a group joined regions (including clubs and counties), and the planning and
either geographically or by interest. Clubs delivery of 4-H programming within their region (including
report directly to 4-H Nova Scotia and are registration, rallies, Achievement Days, and county shows).

supported by the Regional Team.

Counties

Counties are groups formed from
Club representation within a
geographical county. Counties or
County Councils support event
planning, fundraising, etc. within
their county. Counties do not have
authority over Clubs, however, they
are crucial in support of small-
scale event delivery.

SECTION 1.4 OVERVIEW OF 4 -HPRO GRAM IN NOVA SCOTIA

4-H in Canada had its beginnings in Roland, Manitoba in 1913 as a community-based organization
dedicated to the growth and development of rural youth. Today's program continues to serve
primarily rural communities. The first 4-H club in Nova Scotia formed in 1922 in Heatherton,
Antigonish County.

4-H in Nova Scotia is open to youth between the ages of 9 and 21 years old as of January 1st of
the current year. Youth interested in joining 4-H who have passed their 7th birthday and have not
yet reached their 9th birthday may join as a Cloverbud, and while they are not yet full 4-H
members they may take part in all club related 4-H activities, except for competitions. 4-H
focuses on developing well rounded, responsible, and independent citizens. Members and leaders
participate in technical skill development, club projects (many related to agriculture) and other
fun club activities like camping, public speaking, travel, conferences and more.

The 4-H program in Nova Scotia is administered by 4-H Nova Scotia. Please see the 4-H Nova
Scotia website for more information on the history and structure of 4-H in the province,
www.4hnovascotia.ca.

4-H Nova Scotia membership policies require that all 4-H members abide by an established Code of
Conduct. In all 4-H activities, members, leaders, and parents are expected to follow all rules and
regulations as outlined by 4-H staff or volunteers responsible for the specific program or activity.

Page 7 of 72


http://www.4hnovascotia.ca/

In this manual, certain standards and guidelines are identified for use to assure that 4-H has
consistency in protecting the rights of 4-H members and others. When attending, participating or
acting on behalf of the 4-H program, all persons are expected to conduct themselves in accordance
with accepted standards of social behavior. This is, at a minimum, to respect the rights of others and
refrain from conduct which may be injurious to the 4-H program. The standards and procedures set
forth in this handbook are minimum standards. If there is a violation of behavior expectations, it can
result in limited program participation.

4-H Nova Scotia has attained accreditation through 4-H Canada, allowing 4-H Nova Scotia to use
the 4-H logo and brand. The accreditation process serves to bring consistency to 4-H across Canada
in governance, risk management, operational policies, brand, copyrights and trademarks and
program resources. 4-H Canada also provides national opportunities for travel, scholarships,
funding and learning resources to the 4-H Nova Scotia community.

SECTION 1.54-H NS CONTACT INFO RMATION

General Inquiries Megan Whitehead
Regional Program Coordinator - South- West
Visit or Mail to: Region
(Digby, Yarmouth, Shelburne, Queens,
7 Atlantic Central Drive L“”e”b”fg? .
East Mountain, NS B6L 272 megan.whitehead@4hnovascotia.ca

info@4hnovascotia.ca p: 902-305-7471

p: 902-843-3990

Nicole Martin
Rebecca Whiffen Regional Program Coordinator - Valley Region
(Annapolis, Kings, Hants)

Executive Director . i .
nicole.martin@4hnovascotia.ca

rebecca.whiffen@4hnovascotia.ca

p: 902-305-6487 p: 902-305-7472
Hayley Fulton

lola Crowe

Finance Coordinator Regional Program Coordinator - Central

; : Region

la. 4h tia.

;;): gg;c_)gg??’gggvasco o (Cumberland, Colchester, Halifax-East Hants)
hayley.fulton@4hnovascotia.ca

Wanda Lake p: 902-305-7473

Finance Administrator

wanda.lake@4hnovascotia.ca Kay]a Graham .

p: 902-305-6486 Regional Program Coordinator - Eastern
Region

(Pictou, Antigonish, Guysborough)
kayla.graham@4hnovascotia.ca
p: 902-305-7478

Melissa Nicholson

Regional Program Coordinator - Cape Breton
(Cape Breton, Inverness, Richmond, Victoria)
melissa.nicholson@4hnovascotia.ca

p: 902-305-7563
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SECTION 2:4-H NOVA SCOTIAB YLAWS

Bylaws are available at www.4hnovascotia.ca/governance/

SECTION 3: OPERATIONAL POLICI ES
M EMBERS

POLICY 1.01 4-H NS CLUB MEMBER POLICY
Approved October 15, 2016

Membership in 4-H Nova Scotia is open to youth who have reached their seventh (7th) birthday and have
not reached their twenty-first (21st) birthday before January 1st of the current club year. The 4-H Nova
Scotia club year is from December 15t to November 30. Members must abide by the minimum expectations
to receive credit for the 4-H year and be eligible to attend provincial programs.

4-H NS Member Guidelines
Minimum expectations for members include:

Registering in at least one project and completing the project requirements as stated in the project
newsletter (available under the Project section of the 4-H Nova Scotia website, or from your Project
Leader).

If a member does not meet the minimum member expectations, as outlined, they will:
Not be granted credit for the 4-H year.
Not be refunded their registration fee.

Not be eligible to participate and/or compete in any events past the current 4-H year's
achievement day.

If a member does not meet or does not follow requirements for a specific project(s) they are enrolled in,
they will:

1 Not be eligible for any project awards at club level in that project for the current year.

1 Not be eligible to enter any project class beyond the club level in that project for the current 4-H
year.

9 Inthe case of a market project, not be entitled to exhibit or sell the project animal at the 4-H NS
Show for the current 4-H year.

A 4-H member will participate for the entire membership year in one of the following categories for
provincially planned project work:

9 Cloverbud at least seven (7) years of age on or before January 1st of the 4-H year.

9 Junior at least nine (9) years of age on or before January 1st of the 4-H year and not more than
thirteen (13) years of age on or before January 1st of the 4-H year.

9 Senior at least fourteen (14) years of age on or before January 1st of the 4-H year and not more
than twenty-one (21) years of age on or before January 1st of the 4-H year.

Please note that member age categories are different for members participating in public speaking or
demonstration competitions:
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9 Junior at least nine (9) years of age on or before January 1st of the 4-H year and not more than
twelve (12) years of age on or before January 1st of the 4-H year.

1 Intermediate at least thirteen (13) years of age on or before January 1st of the 4-H year and not
more than fifteen (15) years of age on or before January 1st of the 4-H year.

9 Senior at least sixteen (16) years of age on or before January 1st of the 4-H year and not more than
twenty-one (21) years of age on or before January 1st of the 4-H year.

If a planning committee at an event wishes to use other categories than the established Cloverbud, Junior,
Intermediate, or Senior for a planned event, they must use alternate names for the categories.

4-H Nova Scotia will not issue refunds of the Provincial 4-H Membership Fee for members for any reason.

POLICY 1.024 -H NS CLOVERBUD POLICY
Approved October 15, 2016

4-H NS CI overbud Guidelines
Cloverbuds are children who wish to participate in the 4-H program who have reached the age of 7 but

have not met the minimum age requirement of 9 years old by January 18t to register as an official 4-H
member. No youth under 7 on January 1st of the current 4-H year can be registered as a Cloverbud. Seven-
and eight-year-old members must pay the provincial registration fee. Liability insurance will be in place for
Cloverbuds. While these youngest 4-H members are not ready to participate in many of the project areas
and/or activities that older members can, there is still plenty for them to do in 4-H, starting with fun!

The emphasis is on participation, learning and teamwork; not competition. They might learn about
nutrition while helping to prepare simple snacks, plant seeds and learn what to do to help them grow, or
help with animal grooming and feeding. It is important that 7 to 8-year-olds be involved in activities where
the risk of failure is minimized and the opportunity to experience success is maximized. The 4-H Cloverbud
membership provides opportunities for exploration and active learning in a non-competitive environment.
By offering a wide variety of activities and experiences, it helps encourage children to explore and think
about the world around them.

Having Cloverbud members can provide opportunities for older members to mentor and help a younger 4-
H member to be successful and start laying the groundwork for their future “career” as a 4-H member.

With Cloverbuds, safety comes first, and all activities should be developmentally appropriate for this age
group.

Participation in 4-H Activities

Cloverbud members may participate in most projects available through 4-H Nova Scotia. Cloverbuds
require a supervision ratio of one (1) adult for every five (5) Cloverbuds. The rule of two always applies
with two screened adults in attendance, one of whom must be a trained leader.

Cloverbuds may participate in non-competitive, age-appropriate activities designed for this age group, with
the Cloverbud member's safety top priority.

4-H Cloverbud events and activities shall not be designed or structured as peer competitions. Peer
competition is defined as two or more individuals or groups working to achieve an outcome where one
individual or group is declared the winner or finishes in first place. Examples of competitive events include
judging contests, exhibits, shows and other performance activities. While Cloverbud members are
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encouraged to take part in these activities, it is important to remember that they are doing so as a learning
experience only and they will not be judged.

Exhibitions are open to participation for Cloverbuds, but for exhibit only. Members can exhibit work
completed in their Cloverbud clubs or groups. It is important to ensure it is non-competitive and equal
recognition is given to all participants. Cloverbud members can be given advice or tips on how to improve
their exhibit or work.

LEADERS AND VOLUNTEERS

POLICY 2.014-H NS VOLUNTEER AND LEADER POLICY
Adopted October 15, 2016

4-H leaders have the primary responsibility to work with youth through the club year and support the
mission of the 4-H Nova Scotia Program. A general club leader supports and leads the club through its
organizational work. A project leader teaches 4-H members technical knowledge and skills related to
specific project areas. Volunteers are additional screened supervisors who can support members and
leaders during meetings and events.

1 Toberecognized as a 4-H leader (general or project), or a volunteer, individuals must complete an
annual registration form and complete the requirements as outlined in the 4-H Nova Scotia
Screening and Training Policy.

4-H volunteers and leaders must be at least nineteen (19) years of age.

9 A person cannot be registered as both a 4-H member and a leader in the same club year.

1 Leaders may not be paid by the specific club or council or committee with which they volunteer.

POLICY 2.02 4-HNS SCREENING AND TRAINING POLICY
Adopted September 9, 2020

1. Adults and older youth in a position of trust ('position of trust' is a legal term that refers to certain roles
and settings where an adult has regular and direct contact with children) within 4-H must complete
screening and training requirements before supervising and working with youth. This ensures they are
aware of their responsibilities as caring adults in youth-adult partnerships, and in delivering safe and
meaningful experiences.

2. Provincial and national offices must maintain secure records of all screening and training requirements in
progress or completed.

The Screening and Training Requirements table below outlines the screening, training, supervision, and
responsibility requirements for different roles within the 4-H organization.

For example:

* Trained leaders (A) and screened volunteers (B) must complete screening and different levels of training
to be approved by their provincial organization to supervise 4-H events and activities.

* Non-screened guests (C) only work occasionally with the organization. As they only complete basic event
training, they must be supervised by a trained leader and are not formally approved by their provincial
organization.
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= Camp counsellors and youth leaders (E) receive specific training to assist with camps or events. There
must always be two (2) trained leaders or screened volunteers, but the camp counsellors and youth leaders

may be counted as additional supervisors.

Screening and Training Requirements by Role

Trained leader,
4-H staff, YAC

18/19+

A

Screened

volunteer,
Overnight
chaperone

18/19+ "

Role in 4-H
Mon-screened Board
guests members
parent, judges,
presenters

Cc D

Camp counsellors,
Youth leaders

members 16~
18/19*, receive
specific leadership
training to assist
with events/camps

E

Youth in a club
leadership role

assist with the

program at club
meetings

F

Application v v v

Interview v v v

Reference checks (min. 2) v v v

Vulnerable Sector Check May have

(completed by police v v Y teted

services, clear or approved 3 (3) c0m||)e °

by staff) as a leader

Enhanced Criminal Record

Check (clear or approved v v

by staff, includes checking ) @) v

abuse database in MB and

NS)

4-H in Canada Code of v v v
Conduct (acknowledged v v v
annually)

¥ is an initial requirement

* The age of majority is 18 in Alberta, Manitoba, Ontario, Prince Edward Island, Quebec, and Saskatchewan, and 19 in British Columbia, New Brunswick,
Newfoundland, Northwest Territories, Nova Scotia, Nunavut, and Yukon.

(3) is the requirement for renewal every three years
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Trained leader,
4-H staff, YAC

18/19+

Screened

volunteer,
Overnight
chaperone

18/19+

Non-screened
guests

parent, judges,
presenters

Board
members

Camp counsellors,
Youth leaders

members 16-
18/19*, receive
specific leadership
training to assist
with events/camps

Youthii

naclub

leadership role

assist with the
program at club
meetings
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Responsibilities

Adherence to Supervision

training to assist
with events/camps

Training
Provincial 4-H Training (ongoing
updates)
Child Protection Training v
(Commit to Kids) (3 - refresher)
v
Youth Safety Training
Event / Position Training v v v
(at each event or new v v v
role)
Governance Training v
Supervision
Youth Supervision Polic Additional "A" An "A” role Must be with an | Must be Must be with an Must be with an
-1 SUp Y | or“B” role must | must be present | “A" and another | with an A" “A" and another “A" and another
requirements (Rule of gy A wpn g
be present A" or "B and another | "A" or "B A" or "B
Two) npw g
A" or "B
T — Yes Yes Yes —.role Yes —_role Yes - may Mo - role
a s explained to explained to | supervise younger | explained to
Programming supervision youth youth youth. Role youth
ratio? .
explained to youth
Trained leader, | Screened Non-screened Board Camp counsellors Youth in a club
4-H staff, YAC | volunteer guests members Youth leaders leadership role
Overnight
all 18/19+ * chaperone parent, judges, members 16- assist with the
presenters 18/19", receive program at club
all 18/19+ * specific leadership | meetings

>
™
0
o
m
—

& v v
Policy
First aid and emergency v
management
Incident reporting v
Program planning v v v
Only with Only with Only with
. trained ;
trained leaders / leaders / trained leaders
Direct instruction to youth v v screened <creened v /screened
volunteers volunteers
volunteers
present present
present

4-H NS Screening & Training Procedure

Role of Trained Leader

Trained leaders are essential to the success of the 4-H program in Nova Scotia. To ensure member safety,
trained leaders are screened and trained in child sexual abuse prevention and youth safety.
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9 Trained leaders must be continually monitoring and assessing the physical and emotional well-being of
participants and provide the necessary support to maximize the physical and emotional safety of all
youth members.

9 The trained leader is accountable and responsible for ensuring the program runs safely. The trained
leader will determine the process to ensure safety is a priority in the event of an extenuating
circumstance or emergency.

9 Trained leaders must behave as described in the Code of Conduct. Trained leaders must provide a copy
of the Code of Conduct to non-screened guests.

91 All adults must avoid any situation or opportunity where they may be one-on-one with a youth who is
not their child/ward and file an incident report should this occur.

9 Trained leaders must review with all participants (supervisors and youth) their responsibility in
creating a safe space for all, based on the Code of Conduct and the Inclusion Statement. Where
necessary, leaders must work collaboratively with youth and parents to make accommodations for any
special needs.

9 Trained leaders must review with all volunteers and chaperones the Duty to Report Policy and

Misconduct Reporting Policy noting that any suspicion of abuse must be reported to police or child

protection services. This includes a youth disclosing abuse outside of 4-H or incidents that occur within

4-H involving youth or adults. Trained leaders must also review that incident reports are required for

any incidents or misconduct.

All volunteers and non-screened guests must be oriented to the activity and their role.

Trained leaders must ensure the Emergency Response Plan is communicated to all volunteers and

chaperones. They must educate themselves thoroughly on all safety practices and procedures related

to the activity and familiarize themselves with emergency procedures at the venue.

1 Trained leaders must confirm who is authorized to pick up youth from meetings and events.

A At the beginning of the year confirm with primary parent/guardian if any custody agreements are
in place and rules to be followed.

A When members are dropped off at a meeting confirm with the member or adult who will be picking
them up. Ideally, this interaction is witnessed by another adult.

A A parent/guardian may also email, text or call with instructions if they are not picking up their own
child.

A The Rule of Two applies until all youth have been picked up.

=A =4

Role of Screened Volunteers

Screened volunteers play a key role in 4-H Nova Scotia’s Youth Safety protocol. Any adult (including a
parent) who is interacting with members on a regular basis in the 4-H setting must become a registered
and screened volunteer. Screened volunteers may contribute to supervision ratios and support a trained
leader to meet the Rule of Two. Screened volunteers may assist trained leaders in carrying out an activity
but are not responsible for planning activities or any incident reporting required.

Role of Senior Youth Members Aged 19 to 21 Years

4-H is a unique organization in that we have youth members who span from 7 to 21 years of age in Nova
Scotia. As a Positive Youth Development organization, we empower all youth as they build leadership skills
and other developmental assets through their experience with 4-H. For senior members this often includes
opportunities to take on the junior leader project to support their younger peers in various 4-H activities
and programs.

As a senior member: Regardless of whether they are in a club leadership role, they are legally considered an
adult when they have attained the age of majority in their province and must not be one-on-one, orin a
vulnerable situation, with younger youth in the program.

Page 14 of 72



As atrained leader or screened volunteer: Youth 19 and over may choose to become a trained leader or
screened volunteer. Once they have completed leadership training, they are recognized as being in a
position of power and have a responsibility, or duty of care, for other youth. For this reason, once they
become a trained leader or screened volunteer, they may not participate as a member.

Age groups they may lead: Within the youth industry it is a recognized guideline that there must be a four-
year age gap between the trained leader/screened volunteers and the participants to ensure they have the
maturity and independence to be successful leaders and that they are not within the same peer group.

Required for Screened Volunteers and Trained Leaders:

1. Registration Form:
a. Volunteers must register each year with a club.

A completed registration form will include a signed declaration indicating they have reviewed,
understand, and will comply with relevant policy documents including:

4-H Canada Code of Conduct

4-H Nova Scotia Participation Agreement
4-H Nova Scotia Privacy Statement

4-H Nova Scotia Media Release

4-H Canada Inclusion Statement

4-H Canada Supervision Policy (Rule of Two)
4-H Canada Duty to Report Policy

=4 =4 =8 =4 -4 -4 -9

2. Criminal Record Check with Vulnerable Sector and Child Abuse Registry:

a. Original copies must be received in the office and dated upon arrival. They can be copied and
returned once verified if requested. Staff to initial that original was received.

b. Scans or photographs may be accepted by email if the embossed seal is visible, and the
document is legible. Digital submissions may be sent to screening @4hnovascotia.ca

c. Criminal Record Check and Child Abuse Registry must be completed within the past six
months.

d. Review for disqualifications.

Disqualifications
a. Automatic Disqualification

The following will automatically disqualify you from becoming or remaining a 4-H Volunteer:

I.  Any crime against a child or dependent adult
II.  Anyindictable offense

a. Disqualification if within 15 years
The following will automatically disqualify you from becoming a Volunteer if the incident has taken place
within 15 years, or if there are multiple incidents. If the incident took place over 15 years ago, an
explanation for the charge is required and the Executive Director will have discretion on whether the
volunteer is eligible to become a 4-H Leader.
i. Summary offense involving use of weapons

ii. Summary offense involving violence

iii. Summary offense involving theft, robbery, fraud, or forgery

iv. Summary offense involving arson

v. Summary offense involving public indecency.
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b. Possible Disqualifications:
Other summary or hybrid offenses, as 4-H Nova Scotia may determine, including traffic violations,
DWI, possession of controlled substances or drug paraphernalia shall be reviewed by the council on a
case-by-case basis.

In these cases, an explanation for the incident will be requested and the Executive Director will have
discretion on whether the volunteer is eligible to become a 4-H Leader.

In some cases, the volunteer can become a 4-H Leader with restrictions placed excluding them from
certain duties, for example, DWI could be restricted from driving 4-H members.

c. Appealing Disqualification
Prospective 4-H Volunteers who have their application to become a 4-H Leader denied are able to
contact the 4-H Office to arrange to appeal directly to the 4-H Nova Scotia Board of Directors. The
decision whether to allow service shall be within the absolute discretion of the council Board of
Directors. This information will be given to all denied in a letter after their disqualification.

References:

Three references are required using the supplied reference form.
Only one may be a relative.

Read each reference to verify the individual is recommended.
Ensure each reference is signed and dated.

References must be completed within the past six months.

canocvw

4. Interview:
Beginning September 1, 2020, new volunteers are required to participate in a telephone interview.
The following are sample questions:

I.  How did you become aware of this volunteer opportunity?

II.  Why would you like to volunteer with 4-H Nova Scotia?

lll.  Canyou give an example of previous volunteer experience?

IV.  What type of hobbies/skills do you hope to share with members?

V. How do you typically resolve conflict?

S

VI.  How does your experience make you right for this position?
VII. Do you find our mission to provide a safe, fun and inclusive environment where members
“Learn to do by Doing” important? Why?
VIIl.  How would co-workers describe your work style?

IX.  Canyou provide an example of previous work with youth?

X. Do you enjoy group work?

XI.  Choose one of your faults and describe how you work to overcome it.
c. Responses to be recorded on the Contact Profile in the database

Requirements for all Trained Leaders:

5. Commit to Kids:

a. Commit to Kids can be completed online using the following link:
https://vta.c3p.ca/app/en/create_account?key=6B59CBC284BET1MEAA414CAFFOC5F3994
The Virtual Training Academy sends completion certificates directly to the individual.

c. A monthly report of completions is generated by the Virtual Training Academy and sent to the
Volunteer Services Lead.
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d. Inlieu of Commit to Kids, Respect in Sport certification can be accepted if completed within the last
six months. A copy of the certificate must be submitted to 4-H Nova Scotia.

6. Youth Safety Training (Required for All Trained Leaders):

a. Youth Safety interactive Training is provided by Trained Trainers in person or online when there
are at least ten interested participants. Leaders may also complete self-lead training by accessing
online training available at: https://elearning.easygenerator.com/c59d7¢20-367e-4a5¢-81f5-
24748e7bf462/

b. Individuals are emailed a completion certificate.

Overview

1. There is no deadline to apply to become a 4-H Leader. However, we encourage Leaders to register by
December 1to ensure their members have the best experience. Leaders should commit to completing their
screening and training requirements by March 15 (corresponding with the annual Project Add/Drop
deadline).

2. Leaders who complete their required screening and training by March 15 will receive a Membership
Card. The Membership Card will express their screening and training expiry dates which will reflect the
year that their screening and training will expire with 4-H NS. It should be noted that regardless of the
month and date that the screening documents were submitted, and the training certificates were issued, all
expiry dates will reflect October 15 of the respective year. Screening documents will be validated for three
years following the year of receipt. Training certificates will be validated for three years following the
completion of training.

Renewals:

1. Screening and training are each valid for three years.

2. Automated emails will be generated with reminders 3, 2 and 1 month prior to expiry. A final
expiration notice will be sent on the date of expiration.

3. Once an application has expired, the individual's registration will be suspended until up-to-date
screening and training is completed.

4. Screening renewal requires completion of a new Criminal Record Check with Vulnerable Sector
and Child Abuse Registry Search.

5. Training renewal requires completion of an online training module. Access to this training is
available here: https://elearning.easygenerator.com/8a3b7ecc-ca3f-407d-99d9-
98d1df72fd4e/#/signup.

Club/County Updates:

9 Screening & Training Status reports are provided to counties/clubs in October (prior to

registration), December (registration deadline) and March 15" (deadline for screening and training

completion).

Only volunteers and leaders who have registered for the current 4-H year are listed on the reports.

The reports will list the date screening expires.

The reports will list the date training expires.

Only those who have completed screening can be Screened Volunteers with 4-H Nova Scotia.

Only those who have completed screening and training can be Trained Leaders with 4-H Nova

Scotia.

9 General Leaders and County Councils are responsible for ensuring volunteers are acting in roles
compliant with their screening and training status.

=A =4 =4 =4 A
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Clubs not meeting the minimum requirement of one Trained Leader and an additional Trained Leader or
Screened Volunteer (who are not spouses) will not be permitted to hold registration.

Board Updates:

The board will be provided with a summary of screened volunteers and trained leaders regularly with at
least one annual report in March. The Board will be advised of any clubs not meeting the minimum training
and screening requirements.

Screening and Training for Provincial Staff:

4-H Nova Scotia provincial staff consists of an Executive Director, Administrative Support, Accounting
Support and Field Staff. All staff interact with members at various events throughout the year.

All staff must complete screening:

9 Criminal Record Check with Vulnerable Sector
9 Child Abuse Registry Check

i References

1 Interview

Screening will follow the same expiry guidelines set for Screened Volunteers and Trained Leaders.
All staff must complete training:

1 Commit to Kids
9 Youth Safety at 4-H in Canada Training

Field Staff must additionally complete First Aid Training and any other training developed for leaders.

Screening and Training Audit:

The Executive Director and one member of the Board of Directors will select one club per region annually to
audit the screening and training report. This should be performed in April, following the March 15th
deadline for completing leader training and screening.

For Each Contact:

1. Review original or scanned screening documents to confirm the screening completion and expiry
dates recorded in the database are accurate.
2. Review training reports.

a. Commit to Kids is a cumulative report sent to the Volunteer Services Lead monthly, sorted
alphabetically.

b. Youth Safety Training is recorded on Sharepoint for staff lead sessions. A report is available
from EasyGenerator for those completing online:
https://live.easygenerator.com/#/courses/c59d7c20-367e-4a5c-81f5-
24748e7bf462/results

c. Renewal Training reports are available from EasyGenerator:
https://live.easygenerator.com/#/courses/8a3b7ecc-ca3f-407d-99d9-98d1df72fd4e

3.  Confirm the training completion and expiry dates recorded in the database are accurate.

For Each Club:

Confirm the Club Screening and Training Activity Report includes all leaders and volunteers registered in
the current year and screening and training completion dates and expiry dates are accurate.
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Report any discrepancies to staff and Board of Directors for review.

OVERNIGHT CHAPERONE GUIDELINES

1.

12.

Review 4-H Canada Code of Conduct. Minor incidents can be moderated by chaperones.
Complete a 4-H NS incident report if misconduct is observed.

Review medical notes for participants. Discuss needs with the member or senior staff person if you
have any questions.

Become familiar with the emergency protocol for the location.

Identify the location of first aid kits on site. If there is an accident, provide first aid and/or call 911 if
necessary. Complete a 4-H NS incident report to record any action taken by chaperones and to
describe the accident.

Chaperones are chaperones for the entire delegation - not just the provincial group or their own
club members.

Please sit in on the sessions/activities. You are there to ensure members are paying attention or to
make sure that everyone is feeling a part of the group/involved.

Rule of Two: All activities with youth present must have at least one Screened and Trained 4-H
Leader and another Screened and Trained Leader or Screened Volunteer. This is to avoid a
vulnerable situation where members or leaders can be put at risk. Additional Screened and trained
volunteers are needed to meet supervision ratios.

Chaperone use of personal vehicles is covered by personal liability insurance.

. Make sure members completely cleanup/out their rooms at end of event (do a room sweep for lost

and found once everyone has checked out.)
Notes for chaperoning overnight:
a. room checks to be done in pairs
b. males checking into male rooms, females into female rooms
c. only enter the room in an emergency
d. if thereis some chatter in rooms, knock on door if it gets out of hand and remind members
that next day is a busy one/others can hear talking and are trying to sleep
chaperones can go to bed once rooms have settled and members are sleeping
make sure that all members are awake 30 minutes prior to the first activity - door knock is
fine
At the dorm/camp/hotel have a brief meeting with the entire group. Review rules for overnight
accommodations including:
a. socializing to be done in shared areas - designated and supervised by chaperones, explain
where the acceptable areas are
b. note emergency exits, procedure and muster points
c. members are responsible for covering any damage in their room regardless of who caused
the damage
no alcohol use, or non-prescription drug use - regardless of age
no smoking in facility.
explain how to contact chaperones in case of an emergency
set a time for room checks and lights out
male/female mingling - no males in female rooms and vice versa
noise to be kept to a reasonable level
no running in the halls, destruction of property, etc.
no shifting rooms
set wake up times
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CODE OF CONDUCT

POLICY 3.01 A 4-H CODE OF CONDUCT FOR 4 -H IN CANADA
Adopted September 9, 2020

The 4-H in Canada Code of Conduct outlines the expectations and guidelines for everyone involved in 4-H
activities. Only when all participants are following these guidelines can we provide 4-H members with
meaningful opportunities within an environment that is safe, inclusive, and fun for all involved.

1. There is no tolerance for conduct that conflicts with the Code of Conduct for 4-H in Canada or other
supporting policies.

2. Incidence of misconduct by a youth member, leader, volunteer, staff, 4-H family member or guest must
be reported to the provincial organization as outlined in the Misconduct Reporting Policy.

Code of Conduct for 4-H in Canada

As a positive youth development organization, we are committed to providing 4-H members with
meaningful experiential learning opportunities within an environment that is safe, inclusive and fun for all
involved. This is the responsibility of everyone involved in any 4-H activity.

This Code of Conduct applies to:

* 4-H youth members and their families;

* 4-H trained leaders and screened volunteers;
= camp counsellors and youth leaders;

* non-screened guests;

* 4-H staff and governing leadership;

* 4-H program partners; and

= other participants or observers of 4-H events.

I will:
Represent 4-H and myself in a positive way

= Use words, actions, and behaviours that are respectful, non-judgmental, and kind, towards all youth,
leaders, volunteers, staff, families, and participants.

* Honour the 4-H Pledge and participate in the spirit of good sportsmanship, respecting rules and
guidelines.

* Ensure all actions, including social media activity, is positive and reflects the integrity of 4-H.

* Act with honesty and integrity when dealing with property, monies, and other assets being used for 4-H
purposes.

Promote a safe, inclusive, and fun environment

* Be vigilant in ensuring an environment that is safe and protects youth, leaders, volunteers and staff from
emotional, physical, verbal and sexual abuse.

* Refrain from using drugs or alcohol during any 4-H youth events.

* Make all reasonable efforts to ensure equal opportunity and access to participation for all 4-H youth
members and abide by the 4-H Canada's Inclusion Statement.

* Uphold the 4-H motto “Learn To Do By Doing” in an environment that is friendly and fun.

Lead by example
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* Adhere to the policies and procedures of 4-H Canada and provincial organizations.

* Act as a positive role model.

* Work collaboratively with all, including 4-H members, families, fellow leaders and volunteers, staff, and
guests.

In addition, trained leaders, screened volunteers, and staff will:

= Fulfill their responsibilities as outlined in the position description, and act within the limitations of
authority for the position.

* Maintain the confidentiality of any information regarding 4-H that was obtained as part of the position.
* Provide appropriate animal care according to industry codes of practice (nfacc.ca).

* Abide by all federal and provincial laws

POLICY 3.01B STANDING IN 4 -H NOVA SCOTIA POLICY
Adopted October 27, 2024

Definition

Standing, referring to the standing of a member, leader, volunteer, individual, or organization (club or
county) associated with 4-H Nova Scotia, is used to refer to an individual's status within the 4-H Nova
Scotia organization. The Requirements of Standing in 4-H Nova Scotia are determined at the level at which
the individual or organization is involved in 4-H Nova Scotia.

Status of Standing

Standing can be defined under the status of “in good standing” or “not in good standing”. To participate in
the 4-H Nova Scotia organization, individuals and organizations must remain with the status “in good
standing”.

Requirements of In Good Standing
1 Members and Cloverbuds in Good Standing within 4-H Nova Scotia must meet the following
minimum requirements:
0 Complete their annual registration form and associated signed documentation in full
annually;
Pay their annual registration fee by the associated deadline;
Be registered with a Club that meets the Requirements of Good Standing;
Be a Steward of the Code of Conduct;
Has not resigned nor been expelled, terminated, or suspended for due cause by the 4-H
Nova Scotia Board of Directors;
0 Consistently displays effort towards improvement year over year with the 4-H program as
measured by the Goal Setting portion of the member’s annual project(s) Record Sheet.
9 Leaders In Good Standing within 4-H Nova Scotia must meet the following minimum requirements:
0 Complete their annual registration form and associated signed documentation in full
annually;
Maintain their screening requirements;
Maintain their training requirements;
Be a Steward of the Code of Conduct;
Has not resigned nor been expelled, terminated, or suspended for due cause by the 4-H
Nova Scotia Board of Directors;
0 Consistently displays effort towards improvement year over year with the 4-H program
based on a commitment and contribution to positive youth development and 4-H Nova
Scotia.
9 Screened Volunteers In Good Standing within 4-H Nova Scotia must meet the following minimum
requirements:

o O oo

O O O O
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0 Complete their annual registration form and associated signed documentation in full
annually;

0 Maintain their screening requirements;

0 Be a Steward of the Code of Conduct;

0 Has not resigned nor been expelled, terminated, or suspended for due cause by the 4-H
Nova Scotia Board of Directors;

0 Consistently displays effort towards improvement year over year with the 4-H program
based on a commitment and contribution to positive youth development and 4-H Nova
Scotia.

9 Active Parents and Associated Members In Good Standing within 4-H Nova Scotia must meet the
following minimum requirements:

0 Be a Steward of the Code of Conduct and demonstrate a commitment to contributing in a
positive and inclusive way at the club, county, provincial, and/or national level(s);

0 Has not resigned nor been expelled, terminated, or suspended for due cause by the 4-H
Nova Scotia Board of Directors;

0 Consistently displays effort towards improvement year over year with the 4-H program
based on a commitment and contribution to positive youth development and 4-H Nova
Scotia.

91 Clubs and Counties In Good Standing within 4-H Nova Scotia must meet the Requirements for
Good Standing as outlined in the Club and County Agreement (2024).

Status of Not In Good Standing
Individuals or organizations that are Not In Good Standing are not eligible to participate in 4-H Nova
Scotia-sanctioned programming or events at the club, county, provincial, or national level.

Individuals and Organizations must be In Good Standing at the time of annual registration and for the 4-H
year. If an individual or an organization is not In Good Standing at the time of registration, their registration
will be declined, and a refund will not be issued (if applicable). If an individual or organization receives a
status change to Not in Good Standing at any point throughout the 4-H year, their registration will be
revoked, and a refund will not be provided (if applicable).

Change of Status due to Conflicts and Disputes

An individual's or organization's status may change because of an individual’'s or organization’s failure to
maintain the requirements of Standing at the level that they operate. This may include the result of a
review or investigation of an incident by the Conflict Management and Dispute Resolution (CMDR)
Committee of the 4-H Nova Scotia Board of Directors, in these instances, correspondence regarding status
will be communicated to the individual or organization directly through the Executive Director.

Enforcement
Enforcement of Not In Good Standing is at the level of the requirement.

POLICY 3.0 2 4-H NS BULLYING POLICY
Adopted 2019

4-H Nova Scotia does not condone, nor will it tolerate bullying.

The consequences to persons who are found to have engaged in confirmed bullying, and therefore to have
breached the Code of Conduct for 4-H in Canada will receive a warning not to repeat the behavior. Further
breaches will result in measures up to and including expulsion from 4-H Nova Scotia.
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Bullying has three elements: aggression, a power differential and repetition. Bullying is wilful,
repeated, aggressive behaviour with negative intent used to maintain power over another. The result

is a victim caught in an abusive relationship.

1  Unequal Power: One who has more power than another person (or it seems this way to the person
involved)

1 Hurtful actions: Physically or psychologically harmful behaviour takes place (such as name-calling,
insults, threats, kicking, hitting, punching, etc.)

1  Direct or indirect actions: The abusive behaviour may be face-to-face or done behind a person’s back
(such as teasing, exclusion, gossiping and spreading rumours)

1  Repetitive behaviour: The hurtful actions keep happening so the person being affected finds it
increasingly difficult to escape.

1  Cyber Bullying: Cyberbullying means any electronic communication through the use of technology
including, without limiting the generality of the foregoing, computers, other electronic devices, social
networks, text messaging, instant messaging, websites and electronic mail, typically repeated or with
continuing effect that is intended or ought reasonably to be expected to cause fear, intimidation,
humiliation, distress or other damage or harm to another person’s health, emotional well-being, self-

esteem or reputation, and includes assisting or encouraging communication in any way.

“Cyber-bullying” means an electronic communication, direct or indirect, that causes or is likely to
cause harm to another individual's health or well-being where a person responsible for the
communication maliciously intended to cause harm to another individual's health or well-being or was
reckless with regard to the risk of harm to another individual's health or well-being, and may include:
i.creating a webpage, blog, or profile in which the creator assumes the identify of another person.
ii.impersonating another person as the author of content or a message.
iii.disclosure of sensitive personal facts or breach of confidence.
iv.threats, intimidation, or menacing conduct.
v.communications that are grossly offensive, indecent, or obscene.
vi.communications that are harassment.
vii.making a false allegation
viii.communications that incite or encourage another person to commit suicide

ix.communications that denigrate another person because of any prohibited ground of discrimination listed

in Section 5 of the Human Rights Act, or
x.communications that incite or encourage another person to do any of the foregoing.

POLICY 3.034 -HNS ALCOHOL, ILLEGAL DRU G AND TOBACCO POLICY
Approved October 15, 2016; updated October 27, 2024 to include cannabis.

4-H Leaders, parents and senior members who have reached 19 years of age may not consume or
possess alcohol, tobacco, or cannabis at a 4-H event where underage 4-H members are present. This
includes club, county, and provincial events.

Smoking is only permitted in designated areas at all 4-H Nova Scotia events.

Procedures: Anyone found to be under the influence of alcohol or illegal drugs and behaving
inappropriately or causing a disruption at a 4-H Nova Scotia function will be asked to leave. If the
participant cannot be convinced to leave peacefully, the police may be asked to intervene.

If underage drinking or illicit drugs and use of such are found, this is a legal matter, and police will
be contacted to intervene.

9 Two (2) screened volunteers one of whom must be a trained leader will remain with the
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offender(s) and illegal drugs/inhalants until the police arrive.

9 Once the police are involved, they are responsible for determining how thesituation will be
handled.

9 Parent(s)/Guardian(s) of minors must be notified and informed of the situation and the
proposed disciplinary action.

9 Participants will be required to leave the function at their expense.
1 Anincident report citing misconduct must be filed with 4-H Nova Scotia.

Non-4-H Participants at 4-H Programs:

At any 4-H event, where a non-participant is not abiding by rules and behaviors expectations for the
event, that individual will be asked to leave.

Disciplinary Action:

In situations where the police are not involved, the event organizers will determinethe action to be
taken. These are the recommended (minimum) disciplinary procedures:

If any participant violates this alcohol, illegal drugs policy at any 4-H event targeted to 4-H members, the
participant will be removed from the activity/event at theirexpense.

a. Inthe case of a member participant, their parent(s)/guardian(s) will be contacted to take them
home.

b. If any participant is intoxicated and/or exhibits signs of impaired faculties, they will remain at
the event until someone arrives to take them home.

c. Theincident report will be sent to the 4-H Nova Scotia Provincial office.

d. A copy of the incident report will be kept on file with the 4-H Nova Scotia Provincial office.

2. Consequences:

a. The violating 4-H member will receive no credit for the 4-H event where the violation occurred.
This includes removal of points from county standing earned by the member at 4-H Provincial
Show.

b. There will be no portion of the fees that will be refundable.

c. Penalty - 4-H Nova Scotia reserves the right to suspend a member, leaderor parent who has
violated this policy for up to one year.

POLICY 3.0 4 MISCONDUCT REPORTIN G POLICY
Adopted September 9, 2020

1. 4-H has an open-door policy for reporting concerns of misconduct, harassment, or abuse and takes any
claims very seriously. A confidential report may be made by a youth member, leader, staff, parent, participant,
or member of the public using the online incident reporting system at 4-h-canada.ca/youth-safety. Reports will
be delivered directly to the provincial organization.
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2. It is the responsibility of staff and trained leaders to: document any concern about the emotional or physical
safety of a youth, and incident that puts a participant at risk, or violation of 4-H in Canada Code of Conduct o
send a confidential incident report to the provincial organization

3. It is the responsibility of the provincial organization to:

1 communicate with involved parties and notify 4-H Canada for serious incidents; o conduct
investigations;
1 make determinations on suspension, consequences, and terminations; and to manage appeals.

4. As a youth-serving organization, 4-H is committed to ensuring youth, leaders, and staff safety while
educating and developing the skills of our youth, leaders, and staff to prevent repeat incidents. 4-H will strive
for a positive outcome through coaching and mentoring before considering stricter consequences.

5. Grounds for suspension or termination include:
a. The involved party is the subject of an investigation for a:
i. Criminal offence
ii. Child protection report
iii. Other statutory offence

b. The involved party is under review for committing a serious, or repeated, breach of the 4-H in
Canada Code of Conduct or Youth Safety policies

c. The involved party fails to comply with government statutes or regulations, putting 4- H in Canada,
participants, or partners at risk of harm

d. The involved party’'s presence at a 4-H event is believed to pose a risk to others

6. 4-H will act promptly and will ensure the process of responding to allegations against any staff, leader,
volunteer, or youth is fair to all parties concerned.

Information is held in strict confidence, including the names of those accused or involved in the incident and
the allegation’s nature and details. Please refer to your provincial organization's Misconduct Reporting and
Appeals Procedure for additional information and guidance.

Refer to the Duty to Report Policy for policy on reporting suspected abuse to local authorities.
Recognizing Inappropriate Behavior and Misconduct

Within the 4-H in Canada Code of Conduct, there is an outline of the expectations and guidelines for everyone
involved in 4-H activities. Conduct that conflicts with the Code of Conduct or other 4-H policies may not be
against the law in other contexts, but is still considered inappropriate, must be reported.

For example, inappropriate behaviour and misconduct can include, but is not limited to:
* a violation of someone’s privacy or personal boundaries
* unauthorized contact with a child

« disrespectful or discriminatory remarks with the intent to offend in person, by phone, by electronic means, or
through social media

* the use of drugs or alcohol during a 4-H youth event

* bullying behaviour, verbal or physical, that compromises the safety or well-being of another
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* sexual behaviour (inappropriate touching, intercourse) with anyone regardless of gender, age, or consent at a
4-H event

* suspicion of theft of funds
* actions that jeopardize safety or result in severe injury
* any other behaviours in conflict with the 4-H in Canada Code of Conduct

Guidelines for Reporting Inappropriate Behavior and Misconduct

Refer to the Appendix A: When to Report Incidents for 4- | GG
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